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President’s Message
James Haney, Major. USMC (Ret)

A big
“THANK YOU”
Well Done!

Happy 231st Birthday, United States Coast
Guard!
Well, making up for some
lost gatherings during the
pandemic closures the
Chapter will meet in the
Florida Room on Wednesday, 4 August 2021, with
NOAA Lieutenant Rosemary Abbitt represents the NOAA Commissioned Officer Corps as the
Right Whale Maritime Liaison,
Southeast Regional Fisheries Office in St. Petersburg, Florida. She
served as a junior officer aboard
hydrographic research vessel,
NOAA Ship Rainier where she
traversed Alaskan waters. LT Abbitt qualified as
an Officer of the Deck and was trained as a NOAA Working Diver.

Additionally, readers and ushers were recognized by the event chair with 31 May 2021 Memorial Day Exceptional Service Award certificates. And, again thanks to Benny Blackshire,
Paul Wheat and Ferris Garrett for their leadership .
A Chapter NEWSLETTER PUBLISHER is absolutely needed. The Chapter Officers and Directors are providing, and will continue to provide,
articles for the newsletter with a focus on MOAA
& Chapter programs/activities.
Jim
$15.00 - 4 AUGUST LUNCHEON - $15.00

♦813-924-1983 ♦
Florida Room
Reservations no later than 6 p.m.
Sunday, 1 August 2021
Please give full names of members and guests, total number attending. Cost is $15.00 payable at the door in cash
or check. Social hour begins at 11:00 a.m. Business
meeting at 11:15 followed by a speaker and lunch.
Remember, if you make a reservation and do not attend,
you are expected to pay. Bring payment to next meeting
or send check to:
Military Officers Association of America

At the 7 July 2021 Chapter luncheon meeting,
First Vice-President Eunice Paxtot (COL, USA
ret) and 2nd Vice-President Walt Cawein (Lt Col,
USAF ret) presented a moving and highly relevant program reminding members of how great
our country truly is. July 4th is a very special day
as it celebrates the birth of a nation with concepts of individual freedoms, liberties and the
pursuit of happiness. It was an idea truly unique
for its period in time. The new United States of Post Office Box 5693
Sun City Center, FL 33571-5693
America set the stage for the establishment of
Garden Salads with Dressing Assortment
other democratic nations.
Fresh Fruit Cup
It was a highly engaging program. The presentation received high praise from the members
and guests in attendance, with even a recommendation that it be played once a year around
the 4th of July to remind us of our many blessings as citizens of the United States.

1. Chicken Florentine
2. Bourbon Glazed Salmon
3. Sugar Glazed Ham
Dessert: Chef’s selected desserts
Beverages: Decaf Coffee, Iced Tea, and Ice Water

Chapter Officers
2021
PRESIDENT
Major James Haney, USMC (Ret).….220-8758
jhhaney1@gmail.com
1st VP
COL Eunice Patxot, USA (Ret).(301) 529-4301
niche.patxot@gmail.com
Program Chair
2nd VP
Lt Col Walter Cawein, USAF (Ret)…340-0533
waltcawein@gmail.com
Membership Chair

TREASURER
1LT Bob Cochran, USA (Fmr)....…..773-7925
boblo15@msn.com
SECRETARY
LTC Ed Mooney, USA (Ret)………….751-6844
Publicity/Media Coordinator
edmllc@yahoo.com

DIRECTOR
LTC Charlie, Conover, USA (Ret)…...260-3257
charlierconover@gmail.com
DIRECTOR
LT Dave Floyd, USN (Fmr)……….….334-7797
Legislative Liaison
DavidFloyd2012@yahoo.com

DIRECTOR
Lt Col Ferris Garrett, USAF (Ret)….. 841-0532
DIRECTOR
Lt Col Samuel Rorer, USAF (Ret)….. 260-3882
Chaplain / Personal Affairs Officer
srorer@hotmail.com
DIRECTOR
LTC Paul Wheat, USA (Ret)………....391-7309
pwheatjr@aol.com
IMMEDIATE PAST PRESIDENT
LTC Benny Blackshire, USA (Ret)…..260-3105
bwblacks@aol.com
DIRECTOR
VACANT-Board to appoint to fill term

IMPORTANT: Please step up and contact
any Board member to consider filling the
following vacant positions:
Surviving Spouse Liaison
Newsletter Publisher
Webmaster

MOAA MEMBERSHIP
Membership is open to active duty, National
Guard, Reserve, retired, and former commissioned officers and warrant officers of the following uniformed services: Army, Marine Corps, Navy, Air Force, Space Force, Coast Guard, Public
Health Service, and National Oceanic and Atmospheric Administration.
Memberships also are available for surviving
spouses of deceased officers.
For membership information or to apply for membership please contact Jim Haney or Walt Cawein.
For their contact information
please see “Chapter Officers” on this page.
HONORARY CHAPTER MEMBERS
Your Board of Directors is empowered to grant
honorary membership to certain individuals in
recognition of their services to the nation, the military community, or our chapter. This practice is
helpful in establishing good relations with influential people but should not be overdone to the extent that honorary membership loses its significance. Our current Chapter honorary members
are:
Nancy Alguire
Bill Hodges
Colin Howgill
Jane Keegan
Susan McManus
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CHAPLAIN’S CORNER
Benny Blackshire

The Reverend Sam Rorer and his wife, Patricia,
are still traveling around the country in their new
RV, so I must once again draw upon one of my
devotional books to fill the Chaplain’s Corner for
August. “The Joy of Summertime” is taken from
Daily Devotions for Seniors, written by Christine
A. Dallman.
THE JOY OF SUMMERTIME.
Summertime is characterized by its warmth, by
longer days, and by sunshine – wonderful sunshine!

Some scientific studies have shown a correlation
between a positive state of mind and sunny
weather. Of course, conventional wisdom has
been aware of that relationship! Study or no
study, summer holds the promise of picnics, fresh
air, and warm starry nights. Crickets and fireflies,
bullfrogs and hummingbirds are all part of the celebration of the sun’s glorious reign.

The blessing of summer encourages us to be optimistic about life. For the sunshine without creates sunshine within, and we eagerly and joyfully
turn our faces to it like the splendid summer flowers.

Psalm 19:4-5 tells us, “In the heavens he has set
a tent for the sun, which comes out like a bridegroom from his wedding canopy, and like a
strong man runs its course with joy.” Summer’s
warmth and sunshine bring the joy of optimism
and activity.
Come and join us for some summer fun at the
MOAA August 4 luncheon.
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MOAA Surviving Spouse Corner: Get to Know
the Surviving Spouse Advisory Council
By: Gail Joyce
The Surviving Spouse Advisory Council (SSAC)
was established in 2004 as the Auxiliary Member
Advisory Committee to report to and advise the
MOAA president about issues that are important
to the surviving spouses of MOAA members. Its
main goal is to represent YOU — not only survivors but military spouses as well — about issues
that impact each of us.
The SSAC has had numerous major accomplishments, including:
• Creating and designing the Survivor’s
Planning Guide: A Handbook for One of Life
Toughest Assignments.
• Starting, in 2018, the Surviving Spouse Virtual Chapter. The chapter currently meets
via phone on the third Tuesday of each
month and has grown from 10 members to
160 members from 33 states. Learn more
about the chapter.
• Assisting with the 2019 passage of the bill
that eliminated the Survivor Benefit PlanDependency and Indemnity Compensation
offset, which took 40 years to accomplish.
• Developing and producing the Surviving
Spouse Liaison Training, which is held several times each year in conjunction with the
regional chapter leadership training.
Current members of the council represent all services and several states and bring a broad swath
of experience. Each member was nominated by
her chapter and then thoroughly vetted and selected by members of the SSAC.
While the SSAC initially was organized to work
with surviving spouses, the council has expanded
its role to work with military spouses to help better prepare them for the future.
If you have questions or concerns, the SSAC is
your conduit for answers and to make things happen. Please get in touch when and where you
see a need at sscomm@moaa.org. We look forward to meeting you.

MEMBERSHIP CORNER
Walt Cawein

LtCol Stotts currently resides in Sun City Center
with his wife Gizele and they travel between Sun
City Center and their second home in Oceanside
MEET OUR NEWEST CHAPTER MEMBER
California. They have one son Connor Stotts who
LtCol BRYAN STOTTS, USMC (RET)
was born in 1995.
Bryan Stotts was born March 4th, We welcome Bryan and Gizele to Sun City Cen1965, in Orlando and was raised ter and to our MOAA Chapter.
in Tampa Bay. He joined the Florida National Guard in 1983, and
MAKE THE MOST OF YOUR
then to active duty as enlisted
MOAA MEMBERSHIP
when he joined the Marine Corp
LEGISLATIVE ADVOCACY
in 1991.
He graduated from Plant High Your membership helps support MOAA’s critical
School in 1983 and attended
advocacy efforts for better pay, health care, famiHillsborough Community College for two years.
He graduated from Recruit Training at Parris Is- ly support, and retirement benefits for military ofland and was selected for Marine Security Forces ficers and their families.
Training in 1992. In 1997 he attended and gradu- EXPERT ADVICE ON ISSUES IMPORTANT TO
ated from the Explosive Ordinance Disposal
YOU
School.
In 2000, Staff Sergeant Stotts was assigned to Take advantage of Premium and Life membersRecruiting Duty and was stationed in Recruiting only programs designed to help you advance
Station Spokane Washington until 2003, when he
your career, secure your financial future, and
was selected for the rank of Warrant Officer and
sent to the Basic Warrant Officer Course at make the most of your hard-earned military benefits.
Quantico, Virginia.
He was deployed to Iraq for service in Al Anbar AFFORDABLE INSURANCE PRODUCTS
Province in 2003, 2004, 2005, and 2006 disarming roadside bombs and IEDs throughout the Now you can get affordable member rates on life,
many miles of road networks and villages within health, and long-term care insurance plans that
this area. During this period, he was awarded a supplement your military entitlements.
second Combat Action Ribbon and was further
awarded two Navy/Marine Corps Commendation FINANCIAL SERVICES
Medals with Combat "V" Distinguishing Devices
Access powerful online tools as you make decifor actions against the enemy.
In 2007, He was assigned as a Platoon Com- sions about debt management, college savings,
mander and deployed to Iraq for a fifth time in mortgage comparisons, retirement planning, and
2008, working in the Fallujah area of Iraq. During more.
this period, while a CWO-3, he was accepted for
a lateral promotion as a Limited Duty Officer with MILITARY OFFICER
the rank of Captain.
Look at today’s issues from a military officer’s
In 2012, Bryan was promoted to the rank of Major perspective, get updates on your earned benefits,
and further assigned as a Department Head to
and read about what MOAA is doing for you.
the Defense Nuclear Weapons School under the
Defense Threat Reduction Agency in Albuquer- MONEY-SAVING DISCOUNTS
que, New Mexico from 2012 to 2015.
After his promotion to LtCol, he was assigned to Enjoy exclusive members-only discounts on Dell
the G-3 Staff of the 3rd Marine Expeditionary and Apple computers, hotels, car rentals, vacaForce in Okinawa until 2018. Badly injured with a tion packages, and more.
broken back at the end of this period, LtCol Stotts
was given compassionate orders for reassign- SCHOLARSHIPS AND GRANTS
ment back to Albuquerque, NM as the Operations MOAA offers scholarships and grants for military
Officer while on medical board status for his final children seeking undergraduate degrees.
year before retirement to receive Stateside medical support and get his affairs in order.
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Legislative Liaison Corner
David Floyd
DoD Looking to Improve Pay and Benefits for
Guard and Reserve Troops
Senior defense leaders are expected to update members of Congress this Summer on
the issue of improving National Guard and reservists pay, to ensure better benefits parity
between the part-time forces and active-duty
troops for similar work.
Last week, in response to questioning on the
issue, Joint Chiefs Chairman Gen. Mark Milley said that a “reform effort” on the issue is
underway and officials are conducting a review to determine next steps on the issue.
“The joint force — active duty, Reserve and
National Guard — it’s a total force,” he told
members of the Senate Armed Services Committee. “And we have a commitment to ensure
that we have appropriate and fair pay and
benefits given to our National Guard troops
and our reservists.”
General Milley could not offer a specific timeline on when new changes or recommendations would be issued, but vowed to lawmakers that Congress would be kept involved in
the work.
The issue of Guard and Reserve pay has taken on extra attention in the past year, following unprecedented levels of deployments for
the forces.
More than 120,000 guardsmen have mobilized
for missions since the start of the coronavirus
pandemic. Last month, the Guard marked 10
million coronavirus vaccinations administered
at Guard-staffed vaccination sites across the
country since last fall. In addition to that support, nearly 26,000 troops were deployed to
Washington, D.C., in the days after the Jan. 6
violent attack on Congress and before the Jan.
20 inauguration of President Joe Biden. That
mission ended in mid-May, after four months
of Guard presence on Capitol Hill.
Thousands more were called to duty for crowd
control work in response to racial unrest protests last summer. Another 3,500 Guard
troops stationed on the U.S. southern border
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supporting Department of Homeland Security
activities are expected to wrap up their tours
by the end of September
Benefits for those troops has been a confusing
labyrinth of paperwork, with allowances and
pay issues hinging on various activation and
authorization orders.
The head of the National Guard Bureau said
that getting free health care coverage for every guardsman was his top legislative priority
for the year and called it an issue of both strategic and moral importance for the military.
In early June, the head of the National Guard
Association of the United States wrote to
President Joe Biden asking for quicker action
on the issue and noted that nearly one in five
Guard members does not have private health
insurance “and they are usually not entitled to
government-provided coverage when mobilized for domestic missions.”
In May, Sen. Duckworth, D-Ill. and a retired
Army National Guard lieutenant colonel, introduced legislation to standardize incentive pays
across the military, to ensure that Guard and
reserve troops are compensated at the same
rates as their active-duty counterparts.
“The current slate of duty statuses adds unnecessary confusion to activating reserve
component forces,” she said at the hearing
with Gen. Milley. “The disparity in pay and
benefits between different duty statuses can
also incentivize manipulating orders to minimize the service members access to benefits.”
“I believe duty status reform is necessary to
ensure the National Guard and reserve forces
receive equal pay and access to the health
care and educational benefits they deserve for
the work that they do.”
The issue is likely to be addressed at least
partially in the annual defense authorization
act, but passage of that is expected to drag
until sometime this fall or later. Gen. Milley
said officials are “working it very hard” and
hope to have an update sooner than that.
We will monitor the progress of this initiative
and contact our representatives in Congress
as appropriate.

Legislative Liaison Corner - continued

“The people of Central Florida sent me to
Washington to put partisan politics aside and
get things done, and I’m proud to accept the
Of General Interest
U.S. Chamber of Commerce’s recognition as
one of the top Democrats leading bipartisan
U.S. Chamber of Commerce honors Two
efforts in Congress,” Murphy said in a news
Florida Representatives Stephanie Murphy
release. “We need less rhetoric and more reand Vern Buchanan for
sults, and I’ll keep working with groups like
Support of Bipartisanship
the U.S. Chamber of Commerce to get things
done for working families and small businessThe U.S. Chamber of Commerce honored Demo- es here in Central Florida and across America.” - Rep. Stephanie Murphy
cratic Rep. Stephanie Murphy for policy leadership and Republican Rep. Vern Buchanan for biThe Jefferson-Hamilton awards went to lawmakpartisan lawmaking.
ers who most often co-sponsored bills introduced
Murphy was one of 20 members of the House of by members of the other party.
Representatives and 10 senators awarded the
Bradley noted that the award’s namesakes,
Chamber’s Abraham Lincoln Leadership for
Thomas Jefferson and Alexander Hamilton, had
America Award for policy leadership during the
“pretty different philosophies. They clashed quite
116th Congress, which concluded at the begina bit. But at important, key times in the early rening of this year.
public they found ways to overcome their differences and work together for the greater good.”
Buchanan was one of 30 Congress members
awarded the Chamber’s Jefferson–Hamilton
“We elect Republicans and we elect Democrats
Award for Bipartisanship for bipartisan lawmakin this country and we don’t expect them to abaning.
don their philosophies. But we do expect them to
find ways to work together,” Bradley added.
At a virtual ceremony Thursday for the Chamber’s Governing With Distinction Awards, Neil
Bradley, the chamber’s executive vice president “The biggest challenges facing our nation
and chief policy officer, said they were recogniz- need bipartisan solutions, like helping Ameriing “outstanding members of Congress who have can workers and small businesses recover
contributed to solving our nation’s problems and from the pandemic. I am honored to be one of
only two members of Congress from Florida
helping us move forward.”
recently recognized by the U.S. Chamber of
Commerce for a strong record of supporting
The Lincoln awards went to lawmakers the
bipartisan policies that create jobs and grow
Chamber graded as best at co-sponsoring bills
backed by the organization, while also refraining the economy. Nothing is impossible if we
work together.” - Rep. Vern Buchanan
from co-sponsoring bills the Chamber opposed.
David Floyd

We need more cooperation in the Halls of Congress if we are to move our Nation’s agendas forward.

Bradley said voting up or down on bills can be
easy, so the chamber focused on cosponsorships, which require fuller commitment.
The Lincoln award, he said, recognizes “those
members of Congress who put in the long hours
to help turn an idea into reality.”
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PERSONAL AFFAIRS CORNER
Ed Mooney
Retirees: Here’s Why COLA Is a Battlefield for
Your Earned Benefits
November 10, 2020
By: Dan Merry MOAA VP
Once you retire, increases to your retired pay are
tied to the annual cost-of-living adjustment
(COLA).
Unless Congress says otherwise.
The fight over COLA is at the core of MOAA’s
mission to protect your service-earned entitlements. Below, you’ll learn about the tactics on the
Hill regarding this issue and MOAA’s efforts to
date to preserve the value of your retirement benefit. In a follow-up article, I’ll offer an assessment
of the anticipated challenges ahead, what those
challenges could mean for your retirement, and
MOAA’s plan for member engagement to welcome in the new Congress in January.
But first, a bit about how the math works for all
who are serving now, regardless of the retirement
plan.
Before COLA
Many servicemembers from all eight uniformed
services, and their families, are somewhat familiar with their retirement plan, whether it be HighThree, REDUX, or the Blended Retirement System. And there remains barely a handful of servicemembers eligible for Final Pay retirement,
which is only applicable to those who first entered
service prior to Sept. 8, 1980.
For all retirees, regardless of retirement plan, the
Military Pay Table* in place on the retirement effective date serves as the basis on which their
retirement is calculated. Increases to the pay table itself, by law, are tied to the Employment Cost
Index (ECI) from the Bureau of Labor Statistics. If
you are eyeing retirement, you want to ensure
those pay raises are taking effect; your retirement
pay depends on them.
While the pay raises are codified in law, that
same law allows for possible reductions down to
zero depending on circumstances as determined
by the president. Congress can also adjust the
pay tables in either direction in their drafting of
legislation for Authorizations or Appropriations.
MOAA continues to engage Congress to ensure
these pay raises survive such options.
Challenging COLA: The 1980s
History is replete with attempts, some successful,
to marginalize or even eliminate COLA for military retirees. Budget controls and other fiscal priorities are often the cause, and a lack of appreciation for a career of service catalyzes approval

on the Hill and in the White House.
It’s all about money – and attempts to minimize
mandatory spending to harvest those funds for
other programs. Here is an overview of some of
the past efforts:
1982: The Omnibus Reconciliation Act of
1982 delayed the effective date of COLA from
the first of March, as was the law, to the first of
April 1983, then May 1984, and then June of
1986.
1983: In the omnibus act the very next year, Congress codified in law its intention to continue finding ways to reduce outlays to military retirees,
stating that a “reduction of these unacceptably
high deficits requires a comprehensive plan to
slow the growth of Federal spending, including
military and entitlement spending, and to increase revenues.”
1985: The Balanced Budget and Emergency Deficit Control Act of 1985, also referred to as the
Gramm-Rudman-Hollings Act, failed to include
military retired pay in the exemptions that included Social Security, Tier 1 Railroad Retirement,
veterans compensation, and pensions. The bill
halted automatic spending increases (save the
exemptions), which included COLA increases for
military retirees. The impacts were broad, resulting in mandatory cuts to programs and outlays to
achieve established budget caps, and introducing
a new use of an old word: sequestration.
(This act was the impetus to the formation of The
Military Coalition in 1985. MOAA – then TROA,
The Retired Officers Association – and the Non
Commissioned Officers Association co-led a
group of 15 associations who marched on Capitol
Hill in protest over the exclusion of military retirees from the exemption list.)
1986: The president’s budget for FY 1987 proposed eliminating COLA in 1987 for military retirees. However, due to the engagement led by
MOAA and The Military Coalition, Congress
passed legislation counter to the administration’s
wishes, restoring COLA through at least 1991
with a House vote of 305-70 and a 61-25 vote in
the Senate.
Challenging COLA: 1991-2012
COLA was further continued after 1991, likely in
part thanks to operation Desert Shield and Desert
Storm, which increased overall support for the
troops.
In the aftermath of Sept. 11, 2001, we experienced another surge of support from the general
population and Congress. Military missions received broader media coverage than in previous
conflicts, leading to a better understanding of
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sacrifice.
This brings us to a new era of concern, certain to
be as detrimental as any of the previous assaults
on COLA. We pick up the timeline to continue defining the battlefield, and to get the attention of all
those currently serving in uniform and all working
-age retirees under the age of 62.
2010: The president appointed the National
Commission on Fiscal Responsibility and Reform, also known as the Simpson-Bowles Commission. Its job, per the executive order establishing the commission, was to identify “policies to
improve the fiscal situation in the medium term
and to achieve fiscal sustainability over the long
run. Specifically, the Commission shall propose
recommendations designed to balance the budget. …”
One of its recommendations, which it said would
save $17 billion through 2020, was to defer all
COLA “for retirees in the current system until age
62, including for civilian and military retirees who
retire well before a conventional retirement age.
In place of annual increases, provide a one-time
catch-up adjustment at age 62 to increase the
benefit to the amount that would have been payable had full COLAs been in effect.”
You read that correctly – the recommendation
was for no COLA until you reach 62, with a catch
-up at that point but no effort to make up the lost
income.
Fortunately, the final vote on the plan failed within the commission. A version of this plan with
fewer tax increases, rolled into a bill, was defeated by the House 382-38.
Challenging COLA: COLA Minus 1 Percent
2013: The government shut down for 16 days in
October, impacting 800,000 employees. To halt
the shutdown, Congress passed an interim continuing resolution.
That December, still reeling from the shutdown
and continued challenges in finding common
ground, the Senate met to discuss the Housepassed Continuing Appropriations Resolution,
2014, to avoid another government shutdown.
Christmas was one week away.
That resolution, which passed the House 332-94
on Dec. 12, included language that would cut any
COLA increase for military retirees under age 62
by one percent. Any increase of less than a percent would mean no raise for these retirees,
though the law prohibited any negative adjustment.
Many in the Senate were opposed to the COLA
reduction. With the provision’s effective date of
Dec. 1, 2015, there was presumably enough time
to submit legislation to overcome this injustice;
however, there would need to be a pay-for to
have a chance. Another pressing factor on the

Senate’s calendar was the pending National Defense Authorization Act (NDAA), which had not
yet passed.
Given these circumstances and absolutely zero
tolerance for another government shutdown, the
Senate approved the House version 64-36, and
the president signed the resolution the day after
Christmas. “COLA minus 1 percent” became law.
2014: In January, just over a month since the
president signed the legislation, MOAA Board
Chair Gen. John Tilelli Jr., USA (Ret), presented
testimony to the Senate Armed Services Committee. With him were Gen. Gordon Sullivan, USA
(Ret), from the Association of the U.S. Army
(AUSA) and Master Sgt. Richard Delaney from
The Retired Enlisted Association (TREA) – all
members of The Military Coalition. Their testimonies regarding the impact of the COLA reductions
were compelling and heartfelt. A MOAA-prepared
chart showed the compounded cost to a retiring
E-7, who would lose $83,000, or a retiring O-5,
who would lose over $124,000 by age 62.
MOAA and the The Military Coalition continued to
build on the momentum from this hearing. Visits
to the Hill, phone calls, and letters all made a difference in the eventual solution to this atrocious
attempt to reduce a retiree’s pay to fund other
programs.
In February, a member of Congress stated his
support for measures to repeal COLA minus 1
percent, citing MOAA's example of the $83,000
loss to a typical enlisted retiree after 20 years of
service. The measure was attached to an energy
bill already in motion, thus speeding the process
with wide support up front. The House passed it
326-90, the Senate followed suit 95-3, and the
president signed the law Feb. 15, averting a significant loss to those already retired and all those
who first became members of the uniformed services prior to Jan. 1, 2014.
What’s Next
MOAA continues to watch the next moves on
Capitol Hill and at DoD aimed toward reducing
outlays for retired military pay.
This story is not over: With a mounting national
deficit already past $3.3 trillion, and a national
debt over $27 trillion, we can expect a reprise of
budget cuts and extreme caps – sequestration
will have a new life. Such changes to the economic landscape will put defense spending on its
fiscal heels, fostering many ideas as to how to
keep modernizing … and how to find the money
to do it.
Stay tuned for MOAA’s assessment of these future challenges, and what we intend to do to ensure we capture what will be the impact to you
and your family today and the foreseeable future.
8

SURVIVING SPOUSE CORNER
GLOBAL MILITARY FAMILY COALITION, INC.
Who We Are
As "Conduits for Solutions," the Global Military
Family Coalition (GMFC), in support of U.S. Military, Veteran and Allied Nations military families,
endeavors to coordinate support services through
existing global, national and local resources. GMFC is a U.S. registered international
non-government charity, based in Tampa, Florida. We provide family support to military families
around the world, funded only through donations. GMFC promotes independence and resiliency among military families from the U.S., and
of other nations, which promote global peace, national defense and the protection of our natural
resources.
About Us
The Global Military Family Coalition (GMFC) was
founded in May 2018 by surviving and supporting
military family members who having shared similar military family hardships came together to create GMFC. We coordinate international family
support services for military families from the
U.S., and of other nations and agencies, which
promote global peace, national defense and the
protection of our natural resources.
MOAA Surviving Spouse & Chapter member
Jean Bennett Stratis is cofounder of GMFC and the Chief
Operating Officer. Jean has a
lifetime of service as a military
family member with over 30
years as a supporter of military
families. She is the daughter of a
career Army soldier. She then
was an Army wife for 28 years
until her husband's passing in
2017. In civil service, she was an editorial assistant at the Naval Postgraduate School in Monterey, California. Jean has also served as an editor
with the US Army Journal, Military Review at Fort
Leavenworth, Kansas. As a military wife she has
led family support programs applicable to US and
allied nation military families. Across various
overseas and stateside assignments she has
served as a unit and military post family support
coordinator, a housing and community mayor,
family support group leader and editor of a service club magazine. In both the military and the
Tampa Bay area she has been recognized for
her contributions as a coordinator of quality of life
and social events.. She maintains membership in
military/veteran support initiatives, as well as,

various community organizations.
MOAA & Chapter member Lawrence V. Rivera is
co-founder of GMFC and serves as Chief Executive Officer. His avocation as a
military activist began amidst his
veteran support activist parents,
and grandparents. Lawrence
grew up as a bilingual advocate
for veterans and military families
and remains active with the
American Red Cross program of
“Service to the Armed Forces.”
His is a 24-year military record with service in the
Army’s Active, Reserve and Guard components.
The common thread throughout his military and
civilian life has been his activism in military/
veteran family support initiatives. Lawrence is a
member of various veteran fraternal organizations and serves as a volunteer mentor with the
Veterans Treatment Court of the 13th Judicial
Circuit Court in Tampa, Florida where he makes
his home. He is employed as a recovery care coordinator for wounded, ill and injured military personnel, and a special case advocate for Gold
Star, Blue Star families and for military family
members with special needs.
GMFC Team
GMFC is comprised of “community ambassadors,” “advisors” and “friends of GMFC.” They are
all community-centric volunteers who within their
personal and professional capacities subscribe to
the core values of the GMFC and serve to promote its programs. Individually they support military families found within local, national and global communities or entities. Collectively they serve
as champions and guardians of military families,
and individuals thereof, wherever they may be
serving or residing.
Community Ambassadors are members of the
governing body, whose duties and service includes the empowerment of military families within a specific global, national or local community
or group. This leadership position is ideal for
those with an interest in furthering the global mission of the GMFC.
Advisors serve as subject matter experts across
the full spectrum of the GMFC. They provide expert consult and guidance. .
Friends of GMFC are citizens who because they
consider themselves citizens of the world, subscribe to our core values and the mission of our
movement. They serve as volunteer centers of
influence in their personal, professional and social activities utilizing their affiliations to promote
and sustain the GMFC.
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2021 Memorial Day Sponsor

2021 Memorial Day Sponsor
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David J. Gauthier
Certified Public Accountant—Sun City Accounting
Sun City Center, Florida 33573

(813) 634-9500
(813)642-8112-Fax

Income Tax Preparation
Corporate and Business Taxes
Accounting and Bookkeeping
Financial and Investment Planning
Planning for Freedom Plaza Entrance Fees
SUN CITY CENTER

SARASOTA

1653 Sun City Center Plaza
Sun City Center, FL 33573

6371 Business Boulevard
Suite 200
Sarasota, Florida 31-21-0

P: 813-633-7333
F: 813-633-61-20

P: 800-330-4248

tpayant@payantwealthmanagementgroup.com
WWW.PAYANTWEALTHMANAGEMENTGROUP.COM
Securities and Insurance Services offered through SagePoint Financial, Inc.
Member FINRA/SIPC. Investment Advisory Services offered through Payant Wealth Management
Group, a registered investment advisor not affiliated with SagePoint Financial, Inc.

.

Now and Always
We’ll be There.

TEL: (813) 633-4467
Managed By
LIFE CARE SERVICES

H

11010 AMERICAN EAGLE BLVD
SSSUN CITY CENTER, FL 33573

Freedom Plaza is a Life Plan Community designed for those who choose to
pursue their lifelong dreams in an engaging environment.

90228

1-800-247-2192 • www.moaainsurance.com

JOIN US FOR OUR NEXT COCKTAIL PARTY OR LUNCHEON AND
ALLOW US TO SHOW YOU HOW WE “ENRICH LIVES EVERYDAY.

Freedom Plaza, Sun City Center

Florida Council of Chapters Communiqué

Proudly sponsored by Retired Officers’ Corporation

April 2021 Issue
See what the other Chapters are doing. The
Florida Council of Chapter’s newsletter, the
“Communiqué” can be accessed by clicking on
the link below. After you click the link and then
click Allow, it may take a minute or so for the
newsletter to pop up. It is worth the wait.

Sun City Center MOAA Website
Don’t forget to visit our 5-star website. Here
is the link to the website: www.sccmoaa.org
You will find much membership information, photos, calendar of events, past
newsletters and more. If you would like to
suggest topics for inclusion contact the Webmaster: jhhaney1@gmail.com

Click on:
www.moaafl.org/communique
Editor—Randy Fiebrandt . Send articles and
photos to:
rfiebs1953@gmail.com
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Law and Order – Yellow Dot Program Update
Ferris Garrett
Hillsborough County’s Yellow Dot program gives you a voice if you are seriously injured in a vehicle accident or experience a medical emergency while driving. You may be disoriented, in shock, or
unconscious and cannot communicate when help arrives. A round Yellow Dot sticker on the driver’s
side of the rear window alerts rescue personnel that vital personal and medical information is on a
form in the glove compartment. The Form identifies who you are, your current medications, medical
history and any conditions that affect your ability to communicate. This information is confidential in
nature and helps rescue personnel in determining your treatment. The information you provide can
help save your life. The cities of Tampa, Plant City, and Temple Terrace emergency services also
participate in the Hillsborough County Yellow Dot program.
The Yellow Dot sticker is placed on the driver’s side of the rear window and the filled-out form,
with your attached photo, is placed in the glove compartment. More information and instructions are
available on-line at www.HCFLGov.net/YellowDot. Presently, Yellow Dot stickers and information

cards are not available at Hillsborough County Fire Rescue Stations. To obtain Yellow Dot materials, you can send an email to: HCFRPublicRElations@HillsboroughCounty.org and Fire Rescue
Headquarters will mail these materials to you. You can also call Ferris Garrett (813-841-0532) for
information, and he has Yellow Dot Stickers & Information Cards available.
If you are interested in the program, please Email him at: garrett4@tampabay.rr.com with your
name and mailing address and Yellow Dot materials will be mailed you. In the Email, please note if
you have another vehicle and if there is a second driver or a frequent passenger in your vehicle(s),
for example, a Spouse, other relative, or friend. Your yellow Dot materials will include a second
Sticker and/or additional Information Card(s) to be filled out by another driver or passenger, to be
stored in the glove compartment with your Card. These same guidelines will also apply if you send
your email request to Fire Rescue Headquarters.
Please discuss the Yellow Dot program with friends and neighbors. Home/Property Owner’s Associations may have means of communications with association residents through email groups or,
possibly, newsletters or membership meetings. Recommend contacting the Association Board and

ask if this Yellow Dot information article could be forwarded to the residents, in the interest of public
safety. This article has internet links to the Hillsborough County Yellow Dot Program and to the HC
Fire Rescue Public Relations office. This article’s author would also be pleased to provide further
information and Yellow Dot materials for family, friends, or neighbors.
16

Sun City Center Chapter
Military Officers Association of America
P.O. Box 5693
Sun City Center, FL. 33571-5693

Place Stamp
Here.

Or Current Resident

Florida House District 57
Mike Beltran
Offices and Addresses:
Local - 3618 Erindale Drive
Valrico, FL 33596-6311
State - 303 House Office Bldg.
402 South Monroe Street
Tallahassee 32399-1300
Tel.
Local - 813-653-7097
State – 850-717-5057
Legislative Assistant - James Jacobs

Florida House District 59
Andrew Learned
Offices and Addresses
Local – 805 E. Bloomingdale Ave #390
Brandon, FL 33511
State – 1201 The Capital
402 South Monroe Street
Tallahassee 32399-1300
Tel.
Local – 813856-1212
State – 850-7175059
Legislative Assistant – Brian Ontario

The sponsors that appear in this publication do not reflect an endorsement by MOAA or this affiliate.
The Sun City Center (FL) MOAA Newsletter is published by the Sun City Center Chapter, which is an affiliate of
the Military Officers Association of America (MOAA). MOAA and its affiliated chapters and councils are nonpartisan.
Commercial solicitation of members using membership rolls and/or rosters is prohibited. Articles may be taken from MOAA and DoD publications. The Chapter is tax exempt under Section 501(c)(19) of the Internal Revenue Codes.
MOAA Take Action link: http://takeaction.moaa.org/?1
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